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ABSTRACT 

■ c/ Teacher organizations^ believe that th^ tejiching 

* profession must govern itself* They are therefore reguestlrig 
professional commissions in every state fo set standards for teacher 
^education; They' dTesire" involvement in the planning >nd: implement a tiori 
of teacber education programs; Teacher organisations feel stroftgly 
about competency based teacher educationi, and although they h^vve ^ 
always stood fpr having only competent teachers in the classroom^- 
they will fight governmental intrusiong. into all professional 
prerogatives • ^ The organized teaching professions wilF provide 
inservice^ programs for its members. Higher educatioh membe2;s of the 
profession -^ill; be invited to be a part of these programs as .egual 
membersr but the prgas&zed paroi^ession .Will seek expertise at whatever 
.level^it is av,ailable. ^ The teacher . organizations are planning to take 
new xnitiatives to enforce t.heir own code of ethicsr but will resist 
outsiide interference by those whc^N^ would wish to use the code for 
their own benefit* Finally, teacher organisations plan to have a 
greater say in student teaching/intern programs.' They desire more . 
input in the field experi^endes of future teachers* Teachers are now - 
demanding their professi^inal rights, and the new initiatives of 
qrganized Wachers will overlap on What has formerly belonged solely 
to institu,tions of higher education. (RC) , 
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NEW TEACHER OR^NIZATI(|N INITIATIVES XnI)- TEACHER EDUCAH^^ 

■ ■ ••. ■ ' ■ ' ■ ^ ■' : ; ■ 

The organtzeti teaching professiiciij and its niembers are a ' 

■product of the teacher education institutions. The AACTE* its^ . 

member institutions, arjd the higher/ education personn^^ of 

.«* ■ • ■ ^ * . ■ ■ • 

those institutions are to be conmended for their past efforts 

/ ■ ' ' ' * . • ^ ' . '' y-^ i ^ ■ • ' 
in teaching professional ization as they are*" now paying X)ff. ' , 

Teacher organizations are taking more and more initiatives tp ^^^^ 

acjt as our organized profession; ^ " 

/An organized profession sets its own standards, provides 
its ownMn^service education, and controls its own p^actic6• It 
is significant that all the' organized professions are working 
more qJkDsely with their organizations^ of professional schools 
to impr43ve the education of persons for their profession- - - 

^ The AACTE is to be commended for this leadership meeting 

■ • " ; ■ • ■ i " V 

where you are*lrssessing the next steps, next steps your organization 
can take to improves teacher education. V ^ 



Teacher organization^- are indeed in the initiative in , 
professional matteri. They differ in various states as to / 
sophistication in collectiye bargaining and , are often criticized ^^ 
for not being more professional but when or^gahi zed teachers 
speak out on professional items th6re are those who wish they would 
concentrate on salary and^ working conditions i ' 



the National E^ucat^6n Associatton at its July vl 975 ' 
'Representative Assembly reminded Itself Bnd other interested 
persons that there will be increased activity in. the professional 
sector. New Business Item 21 said: . i»- 

• .■. ■■■ ■ ■ -• TV , . - ' .:. ■ /. ■ . ' - 

. . "The Representative Assembly directs 'that all staff, 
and elective and^pointive groups within the NEA 
structure give ifntensified consideration during the 
coming yeaiytrihe prof ession.al role of the teacher, 
, ^nrf to thf precise definition of the professional ' . 

goals of this Association, and urgej the Board -of • 
. Directors to consider the allocation of special < 
„ resources either to an established group Within 
■ the NEA structure or to a new aid hoc group,, and ' 
that such group be charged wi£h the development 
of recommendations regarding sjiecific national 
goals for the full professionalization of teaching, 
and general guidelines for their implementation, 
. , especially in relation to evolving teacher advocacy 
V- practices in teacher associ at/ions, such that these 
might be brought before the T976 Representative 
Assembly for consideration. y 



••• -3- 



'7- 



V 



PROFESSIONAL AUTONOMY ' ' . • ' " ' 

The NEA in its Conttnufng Resolution F-1 state^ that it 
be1iev.es "The profession must govern itself" and further that 
"members of the profession through professional standards and - 
praetTces .coirinissions must set and enforce standards of Itqensey 
practice ethics and competence." 

■ .. ■ ■ ■ - ■r\-"'-^ I 

The estahlishmenft of such commissi^ons has intr^oduced the 

° ' ' ■* ' ■ ' .. '. ■. . . 

conflict as to who shall set such standards » ^Our Associations . 

believe that the standards fow teacher education should be set 

^by a professional standard ^itni\pr^^ commission.- Inr the 

alisence of such 'a commissi on i^he standards and accreditation 

shoujld be. done by NCATE. 



( • 

/ othen^^, °5 




•In. our state and many other**5,°standards are i set up by the ' ': 

Department of Education following those set up by the National 

As'sociation of State^Di rectors of .Teacher Education and" : 

Certiftcaljon. (NASDTEC) / " - 5 , ' 

' ' . . . .. / - . „■ 

AACTE and the NEA must support. NCATE,fthe profession's 

organization, as opposed to the use of standards for teacher . 

education and accreditation set by bureaucrats who are often 

more' interested in political gajn than, itt professional 

excellence. , • ^ - • ^ ^ 

• No other profession allow^^politicians to |et theif 'standards. 
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the Qrganized -profession will push for standards cqmnissions 
"in every state . They aT-resady exist ,.1n Cal if ornia , 'Oregon I {■ / 
Minnesota, and Pennsylvania^ these x6;nijiissions have a majority 

^ ' ' '. - . • v, " : \,- ■ ■ I ■ -"■ 

membership of classrocw teachers X « *'V 

' I, ,; •,• \ ■ ■ -"^ . ■ , 

ACCREDITATION 



■ The Ilea in its Continuing Resolutipn C^3 states .very clearly: 

• * i, The National Education Association believes in 
• the importance of national accreditatio)^ for all tea- \ 
Cher education preparation instiljutio^is and, supports 
the concept that a single national non-governmentaTv'* 
'agency, perform function. . ^ , * ' 

The nation^al agency must' be broacfly representa- ■ ^ 
tive of the teachi^ig profession and must- include 
equitable representationC of K-12. teachers in all ' 
^ matters of^^olic^ and fum^tiwi. • \ , 

;j In' Pennsylvania, we speak spe^cffn Gaily to the $ame points 
when it says in Resolution 75-32: " ' • 

\° The Association shall establish its own 
AdcVedi tilting agency,, but supports theVNationa 
Counicil for the Accreditation* of Teacher Education 
(NCATE) and holds tha^ oCly graduates of such • , . 
approved programs should be employed. Accreditating ' • 
I • shouTdxon ly\ be granted institutions whi<:h provide 
teache/i of teacher^' frequent experiencfe inside •«> 

public schools. > . ° * ' - * . ' 

The Association supports the assignment of classroom teachers 



and pupil servic'eVpersbnnel in basic education as full members- of 
MCATE and Departmertt of Education evaluation teams as representatives 
in the. United Teaching Profession, ^nd believes tfjat for the most ^ - 
Effective input, a training program-, for prospective team members 
ihou|d be provided by th^ Assfeiation. • ^ 



^ When one of our largest .and ag^in wh'en one nf o'ur smaller 
teacher educatii on isti.tutions asrked our opinfo^ as to the worth ' 
of NQATE accredttation, our organization linswered with the above 



reso^utjoji. / . ' ^ ^ " 

' If NC^ftTE standards*^i<^^6 used for accreditation th bureaucracy 
in our States would' be reduced and thd number and cost of program 

approval teams^'tn your institutions would beVeducedv National ' 

^ ■ - . . ^ ^ ' ■ ■ ^ ■ . i> ■ ■ ^ , . 

reciprocity could be a fact and not a game played by NASDTEC. , 

' • ■ \. , . «. . . . ^ . ■ ^ i , 

. In Pennsylvania, in cDnjunctiQn witti. NCATE, we have taught 

• '■■ ■ . , .. ■ . ' . ■. . - ^ ■.- ■ ■ ■ ■ . . <. 

teachers to be' on program' approval teams, but unless, we can remove 



the Department of Education from the accreditation business, teacher 
e^ducation will be a function of the itate" rather than tljfe profession 

% : The organized profession will' demand a greater voice in the^ ^ ^ 
^"^cc^dftation process. ^ \ 

TEACHER EW^ATION / / ' ' 

;The ocganized profession will continufe to demand participation^ 
in evaluating and improving teacher education and" prof essiona-l * 
standards. I^will do so through standards and practices 
c^)mmissions at the State^levtel and on the NCATE board at the 
national level . ■ \ * ' '"^ * ^ 



• The ^NE)V resolution 75-22 on teachers education is one of the^ 

• • ■ . ^ 

longest land cmost detailed sjifatements of policy of the organization. 
This is tifue at our Stat^ le^teflT as well . . » 



* One area of teacher eyucation, that is nof .crititizea is the 
subject mttev preparation • It is^ the professionalism that needs 

iinprovement^'?' - ^ . 

■ ' ■ * ' *H **** . ' • « 

^- .-■ . ■■• ■ ■ ■ 

The organized professibrt >j| aski/ig for better screening of. 

teacher candidates V of better stiWent teacher/intern prograiris, ,/ 

and better instVucfio^ in^ school law, values, ethics, responsibilities 

and structure of professional teacher organizations. - ;^ ^ 

The profession is concerned that institutions are tnore 

■'■ ' . '. . ; ■ ■ -■■ ■ /■ ' - ■ ; • ■ r \ 

intere'sted in quantity than quality. This is a, time when a balance ' . 
can- be built between the decrease demand^ for morp teachers and 



4nc^reased^istipRrTy to enter the profession. . 

If the. teacher educaltion institutions do not crteate a better 
balance, the organized p^fessi on will react; be relfusing to , allow 



student teachers in arii^ 



„. '^Perhaps there are 
. would-be an ^appropriate 
marginal and-one -man te< 



DUX a?regul|ted number to entei* iheir school sv'» 

^ ■ ■ ", . ■ ^ * ■ ' ■ ■ ■ ■ ^ ■ . . ■ '■' ' ■■ 

00 many tea9her educ^tixm ins,t4tutions. Nowl 
time -to reduce' th€^ number by el iminati ^ ' > 
ch€)!: educc|ti on programs^ ... ^ 

> One oi" the biggest |needs' in teacher e^u«iqn is the improved . 
professional education olf . vocational teachersjP. Some such teachers , 

have no teacher educatiot^ at all and yet in Pennsylvania it is - ✓ . 

• . . ■ ■ ■ ' ■ ■ 'o-i ' * ' V , 

expected that 50% of alTihigh schpol students will soon be in some 

vocational education. " * * ; . • , 

* . • f ■ ' 

\ More of your institutions sht)uld demand the right to teach* . 
professional courses to vdcatibnal education tteachers; - 



More and mqre teacher organizations will be demanding the right 
'to have advisory comniittees for teacher^education programs. .It is 

...... ■<? ■ , ■ t ■ t ' 

a good Gommunication device |f done Sincerely/ ^ , 

^ • • ■ * - • ' - .« • , • . 

The organized profession looks upon teacher education as an 
Integra:! p.art of the profession and w4|l constantly demand rnore 
involvement in planning and implementing quality teacher education/ 

prograrasi-- ' > ■ -''^ 




* ■ 



• ■ • •■■*.■*■. •• ■ ■ * . 
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The organized tesidhing- profession has always stood for having ' ' 

' ■ ■ '.^ ■ ' . ■ . ' ■ ■' ' ■ 

: only competent teachers in the classrooms. In its Resplution 75-24 
the NEA says it believes the "comf>etent teachers employ the most 
appropriate^ proc|srses known for the promotion of .l^rning." However^ 
the NEA "opposesJtiodels that presenbd single, limited definitions 
of compentencies' that- rediice the process of teaching id lechanical 
non-prafess.i6nal actV or that seek to measure teacher compentency on 
the basis ^f student achievement."" » ■ • i. 

The organized prdfession opposes the Tmposition ofvany one 
-process of educating teachers in teacher education institutions. 

The infusion of federal nioijey has prodded. State Departments^- ^ 

■■ '•' ' . ■ ^ '\ - ■ ' 
of Education to push CBTE. Some institutions have prostituted' 

themselves to receive such money also, the organized professional' 

does not wish to dictate how teach.ers are to ])e prepared, butMt 

^ opposes^governnfent btrreaucfats from doing tffe same.v - 

■• v.- ■ ■' ■■ . ■■ • ' . ■■ ■ ■■■■ 

If'goyerqmerital agencies were removed' from- the accreditation ' 
proces.^C^BTE'would not be an issuer - ^ ' ' ' 

V The organized teaching profestiori will fight government'al 
intrusion ijnto a'll professional perrogatiVes? and will join 7^AClj|E in 
^eftjy other o^ganizatfon ^against pbli ti.caV intrusion^ into the . • . 
pr^fesion." ' . ' , ' > * ' " . .i" 



INrSERVICE EDtlCATIpW ^ > ; . * .. ' : 

Fdi(5 severail debades thS prevaiTing id.ea;of improving teacher 
' pVact'ice;wa$ for th^^ to return to a teacher education 

insti'tution* We saw th^ growth of requirements^ for a permanent \' 
teaching tertificate g^^^^ few post-graduate credits .to a ^ 

masters degree In some cases. ^ ;\ 

Your Instltujtions saw this ppportunlty to expand and^ graduate 
teacher education programs sirew^^ ^ nation^ 6ut teachers 

found that graduate teacher education programs did not always 
relate to* their day-to-day problems in the classroom* ^ , 

' . " • '^v--";. * ■ ' " • 

Thisre is less talk about requirtng teachers tovgain masters 
/ degrees and more about hew' teachers can *le&rn through in-service 

education, v : / , < j> 

% ' ■ ' ■ ■ ■ ■• ' ^ ■ ■ ■ ' ■ ■ ■ ^ •* ^ ■ ■ . 

: ,NEA R6sp1liti on 75-23 very clearly RoititS' out "the belief in ; 



continj(!ing career development of educators through tfae-^^tft^oct of 
in-service education and the concept of teacher centers * It jgo^, 
on to §ay thai it' is **the prerogative and responsibility of any - 
professional^roup to continually Improve its knowledge arid skills 
and to ^goverfr the process through which the goaV is accomplished," 
(the underlining is mine*) . * 

. .\ ^ ^ ■ ■ ■ 

The NEA R(^olution goes pn^to say "Th'e concept of teachers' 
centers, to effective^ must assure that the oeater will be 
autonpipoua' and governed exclusively by teaching practioners . " . 



- . • ■ . ■ , ■I- • ■. . . • . 

••■ , ', ' . . ^ , . > ■ <^ ■ ■ ■ , > 

-The organized teachers do not beTteVe, .that a uiri versity' can set 
up a teacher center, that* is a rol^ for teachers. themselves, But\ . 

a unt\(ersity.migTit offer its fac^^l^l^i^ 

. ■•' ' : . \' - ' 'v . ' ■ .m - ■ ' . ' ' 

■ ■ ■ : ■ ■■ ■ ■ : \ { ■ - ■ \ ' ■ . ' - ' . . - 

, The NEA New Businejss Item 64 states: . • / - \ \ ■ » , 

; NEA shall conduct region al wojfks'hdp.r*'to train members 
in appropriate techniques to use in seTecting ^ • . 

'ediicationfil materials. Decisions in schoo.l learning „. , 
• <^ 'experiences are '^st made by NEA,.mgmbers |cnowledgeaBle 
^ in the process in^determirting quality andi-eff^ 
V materials. ° / '. " . . ' 

• One. might ask why .^^^^ 

organfzatjons, "train" members how, t<) select educational (nater'i a1 s . - 
A* professional school should teach prof ass ional how to do this* 

The^prganized tea.ching, profession -will provide in-service ' . 
programs for its members. ' Higher education' members of the- prof essiplt 
are invited to be a part of these prtfgmms as equal members , but the 
brganiz^" profusion will seek eXpeHise/at w^ is , ^ 

■■■available/ - ■ 'i. . r- '/•. ■ / ■ 

^^^he orgaolzed prof es's ion 
.necessary.: • / ^ ; */ ^ - • 

■ ■ ■. 5' • ■ - . ■ # 4>. .. * ■ .. . ( 

ETHICS--' . ■ ' ' . .' ' ■ : ■. 

. NEA New Business Item 7Z warned' affiliate's agains-t^l lowing^ - • 
outs'ide agencies using the Code of Ethics: against teachers and to 
"otherwisVaVbid Application Of the -Code 'against thei'n members 
outside of the disciplinary procedures specifically 'Authorized 
,by NEA or its affiliates." [ ^' X" " 



• . Teacher education, instituti^ \ 
schoojs, must 'teach th& code of ethics and an understandtng'of its 



enforcement; 



There appears tb be somer confusion in some-^t^^^ in tegard to 
practices commissions and e commissions. One of the serious v 

^pnobl^ms is. to differentiate beiiween those ivho are* unwanted by %i 

- *.'* ' • ... . ■ • t^i" ' * ■■■ ■*'■« 

jjchtioT board and thqse whp viol ate ^ of the profession* 



' o The organised teaching profession will take hew ihltiatives, .to > 
enforce its own c0^e of -elf hies, but will resist outside interference 
by those who would wish to use^the code fdr their ben^fj't/ " 



. - An area "that 'the drganized profession wi"l l'-roove' into wil^^- 
>rgrjeatfer •initiative in the future is' student testching/i'ntern j)rograiTis . 
The professit»n is tired of being put upon by tfeacher educa'ti 
; Instttutipns who oHen literally peddle their -student teachers to • 

•..-school '^iiMrrcts.^ ■ :..--■:..■..■ .,.- ■■■■.•.>■.. ,„. ■ ■.. \ ■•■■■•i." 1, . 

^ The higher education institutions speiiak of the partnership br 



c collaboijation in thl^- phase of teacher eclucati on ^ but in reality ^he 

/ . : / *' v".^;. • . - , \ ^ 

arrangement is between institutions, not between the professional \ 
school and the professional teachers involved. 

Again the ugiy^head of federla^, funding and C8"^P enter the 
picture, fjichey and Clark in writing in ATE new publication, 
Emerging Concepts 'for Coll aboration . wrote, "Col l aboration was required 
;0nfefe? eligible contractors w^re defi consisting, of one teacher 



education institution and one or morea co-operating elesiientary and • 
second,ary schools which agreed to Jointly and cooperatively develop 
the teacher compentencies." / 

" \ The organized profession looks "upon such added tasks as student 

teachers,' ioterns, .. and. other college projects as a viola/lion of their 

•local contracts for^ salary and working conditions' atid even'mora so ^ 
^ ^ ^ • »»*'■ - • » 

s vioTatioh of good .professional practice. We have had strikes over 



the issue 1)f pplacement of Student teachers. \ . / 

You can look for* the 'organized teaching profession ta demand a 
"greater say in alj so-called field -experiences of future teachers. 
Your institutions will have". to learn, to deal* with the organized 
teachers in addition fb' the local school, enlties. 



SUMMARY'. - . „ 



The organized teaching proffessfon is maturing. Teachers are 
demanding tiieir professional rights %and are, taking on their 



professional re$ponst|filitie$* ' 



I 



fhfel'new initiatives of the organized teachers will intrude into 
what has formerly been .the turf of the institutions of higher education, 
school administratorsy and school boards^, but if the teachers your 



institution prep^ are professionally competent and professionally 

'. ■ " ' . - ^ ■ •. ■ ■ - • • • ' 

concerned the real receipien;ts of the positive gains from the new 

professional initiatives will . be the students in our schools. ^ 



